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A View From the Chair

Steven Feinstein, Ph.D.
President of GPPA

The GPPA Board strives to focus on 
how the organization can support its 
members and continue to be an asset to 
the community.  I will highlight the 
efforts of a few members who make 
these goals a reality.

Katie Hammond Holtz, and her talented 
committee, held an outstanding social/
networking event this past month.  It 
was an enjoyable evening, with chances 
to reconnect with colleagues and make 
new acquaintances.  In addition, the 
evening provided an opportunity to 
support the Greater Pittsburgh 
Community Food Bank.  Members in 
attendance, and a few members who 
sent donations prior to the event, 
combined to donate just north of $1300.  

Carl Bonner (newsletter editor), with 
Ed Zuckerman (newsletter publisher), 
have helped to transform the way we 
communicate with members and the 
community.  I'm a member of quite a 
few organizations and every other 
newsletter's content and style pale in 
comparison.  

I hope these examples of outstanding 
service have been a mutually beneficial 
collaboration, because they have 

definitely made a difference for GPPA.  
What talents and innovations can 
GPPA help you develop?  

I would be remiss not to mention that 
one way to make a difference is through 
service on the Board.  We are currently 
seeking nominations.  Please give this 
some consideration.  

Spring Social and 
Fundraiser 

Katie Hammond Holtz, Psy.D. and 
Jamie Pardini, Ph.D.

Social and Networking Committee

Thank you to everyone who turned out 
for GPPA’a Spring Social, held on May 
9 at the Society for Contemporary 

Crafts. Approximately 60 of us 
attended, and we raised over $1300 for 
the Pittsburgh Greater Community 
Food Bank.  

In addition to collecting donations, we 
held a silent auction that benefited the 
Food Bank. Attendees bid on lilies, 
chocolate mint plants, and Greek 
oregano. A 50/50 raffle was also held to 
benefit PENPSYPAC (Pennsylvania 
Psychological Political Action 
Committee). Both organizations were 
the beneficiaries of Dr. Steve 
Feinstein’s generosity, as he donated his 
50/50 winnings.  

The most interesting part 
of the evening, however, 
involved the wood 
working artist from the 
Society for 
Contemporary Crafts, 
who patiently assisted 
each attendee in making a 
hand-turned wooden pen. 
She guided each person 
through designing, 
coloring, and crafting 
beautiful carved pens. It 
was fascinating to watch 
our friends and 
colleagues work on the 
lathe.

Special thanks go to Jacki Herring, 
Ph.D., another member of the Social 
and Networking Committee, Lee 
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Fogarty, Ph.D., and Steve Feinstein, 
Ph.D. for their work in supporting this 
year’s event.

Fees for Mentoring
Irv Guyett, Ph.D.

ipguyett@comcast.net

The need for mentoring is perceived by 
those of us who are "long in the tooth" 
as critical for the profession of 
psychology. Learning from other 
colleagues will hold the profession 
together and will help those so licensed 
to be seen by the public as reflecting a 
body of knowledge, skill and 
professional standards of ethics in their 
practice, research, etc.

I'm not sure this valuing of mentoring is 
shared by early career psychologists 
who may be more pressured by 
practical issues of setting up a practice 
and getting paid, researchers seeking a 
critical areas to investigate, corporate 
consultants who may not want to be 
perceived as not knowing, etc.
 
One barometer of valuing mentoring is: 
What are you willing to pay for 
mentoring?
 
Some early career people seem 
astounded to be asked this question.  
Fresh out of a doctoral program where 
mentoring is covered by faculty 
salaries, paying someone for similar, 
non academic services seems to strike 
some early career psychologists as 
exploitive. The impression conveyed is 

that those in a professional, psychology 
endeavor should be willing to provide 
support, information, time, etc. free if 

asked by a 
younger 
colleague. It 
should be seen by 
the "mentor or 
mentar" as a 
professional way 
to give back.
 
Mentoring for 
early career 
psychologists is 
not supervision. It  
is consultation. 
Unlike in graduate 
school, the now 
colleague mentor 
is not assuming 

responsibility for what the mentee/a 
does with the information derived from 
this advisory process.
 
So, let’s come back to my questions 
actual and implied. Should you:
     Seek mentoring?
    Pay for mentoring?
    Pay how much and on what basis?
 
This introduction was recently put up 
on APA’s Early Career ListServ.  
Because of the lag time between this 
article and receiving ListServ 
responses, we have a bit of a mystery as 
to how others might handle this 
question. Clearly any reader of this 
article is also encouraged to add to that 
posting. To challenge this void between 
data collections, here are some 
considerations.

Who should seek mentoring?  

Everyone! Many times this is done 
informally with friends who will poll 
others with the same question as an 
informal survey. Or, professionals will 
go to conferences and talk about an 
interesting but puzzling case to gain 
approbations or suggestions. Some will 
even formalize the need for advice and 
seek consultation. Terrific!  Just be 
aware you need to do it.  You cannot 
and should not be alone.

Should you pay for mentoring? Free 
and informal may be helpful, but you 

still lack a good means in your own 
repertoire for screening the worth in 
these suggestions. They are also not 
informed about you, the circumstances, 
or problem in its complexity. You don’t 
know what the agendas are of those 
giving advice, e.g. public recognition, 
testing their own ideas, etc. Nor do you 
know their competence. You usually 
can’t come back to such persons and 
say, “Last week when you suggested X, 
it worked beautifully … or it was a 
disaster!” If you want the attention of 
someone who may have skills, 
knowledge, and value to you personally, 
go for it. Obtaining this kind of 
concentrated help/support/guidance 
implies mutual respect-- you for the 
person whose help you’re seeking, and 
that person for you as someone who is 
willing to convey respect for the 
assistance being sought. While seeking 
out a mentor is flattering, being on time 
is appreciated, building on what is 
discussed and demonstrating its utility, 
all convey respect for the mentor/ar. 
Willingness to pay says, “the time is 
valued.”

How much should you pay?

What do you charge for your time?  
What does your dance instructor/flower 
arranger/interior decorator charge for 
their time?  How many people are likely 
to be seeking this person's attention? If 
the relationship develops and is seen as 
productive, the senior person may offer 
to reduce the fee or the mentee/a may 
ask for a change in fee, but this is a 
delicate and subtle matter which must 
negotiate the rapids of respect. 

As an early career person, your actions 
will linger on. Your thoughts and 
feedback are appreciated.
 

Share Your Mentor 
Memories!

Charles Bonner, Ph.D.
Editor, GPPA Report

What are your most memorable mentor 
moments? Who had the biggest impact 
on your development as a psychologist 
early in your career? Would you be 
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willing to share stories of your 
experiences as a mentor or as a mentee 
(or as Irv might say, mentar/ menta)? 

GPPA is interested in collecting 
mentoring stories in a special edition 
publication to share with both GPPA 
and non-GPPA psychologists. You are 
invited to write as little or as much as 
you want. Please send submissions to 
me at drbonner@mindsring.com I will 
review these with Irv Guyett, Ph.D. for 
inclusion (and possible editing) in this 
future publication. Please send your 
submission by September 1, 2009. 

Managing Heightened 
Stress in the Workplace 

Rex P Gatto, Ph. D.
www.rexgatto.com

There is no doubt that stress levels are 
skyrocketing in the workplace today: 
we would be crazy if we weren’t 
stressed.  The term “job security” 
appears to be obsolete, as the economic 
crisis that began in the banking, the 
housing market and automotive 
industry has spread like a virus 
throughout the entire country, 
threatening our economic stability. 
Most employees today are struggling 
with stress and anxiety due to 
uncertainty.  For psychologists, there is 
a great opportunity during this period of 
workplace unpredictability to guide 
clients to control and lessen stress.  We 
can take a leadership position in helping 
clients and people in the workplace 
learn and grow through this negative 
time of turmoil.  

We need to offer our clients stress 
reduction techniques that focus on 
resilience. Resilience, as you know, is 
fostering a mental process of positive 
thinking, realizing we are learning, and 
creating healthy personality 
characteristics after being exposed to 
unfavorable and stressful 
circumstances.

The objective of a resilience program is 
not to eradicate stress, but to teach 
methods to manage our responses to the 

increasing pressures that exist in the 
workplace.   Stress is both an emotional 
and physiological response to difficult 
or unfamiliar situations and it has 
become almost impossible to escape.   
Even if a person does not directly 
experience stressful situations within 
the workplace, simply hearing news 
reports of increasing layoffs, job losses, 
and company closings is more than 
enough to cause one to wonder, “Will I 
be next?”  Having guilt because one is 
spared and friends have been laid off 
further exacerbates stress.

The presence of stress in the workplace 
is extremely high, and it should be, 
given our circumstances.  We all know 
that stress and anxiety preclude 

learning, productivity and efficiency in 
the workplace.  Psychologists can help 
employees become less stressed, for 
example, by utilizing CBT and 
Mindfulness in response to negative, 
debilitating, and victim thinking. 
Implementing a resilience program or 
even offering workplace stress training, 
conflict resolution, decreasing negative 
cognitions, and communication skills 
can be a great place to start. 
Psychologists can convey the crucial 
message that stress is not caused by 
events alone.  It is how we chose to 
interpret and give meaning to work 
related events that will ultimately hurt 
or heal us.   It would be beneficial for 
people to understand both the negative 
and positive reactions to stress and 
anxiety so they can recognize their own 
psychological tendencies.  
One common example of a negative 
reaction to stress is self-denial. Denying 
that stressful events are emotionally 
affecting “me” in the workplace is void 
of logic but some use it as a coping 
method.  It is important for people to 
actually confront negative thoughts and 
the issues that are occurring in their 
lives but understand there is no need to 
panic.  Expressing thoughts in writing, 
even in the form of a letter that will 
never be sent, is a method of self-
confrontation.  It allows an internal 
dialog that will help one face the 
stressful situation and clear a path for 
successful stress management 
techniques.

There are the tried and true techniques 
to utilize with clients that can reduce 
the stress levels and anxiety at work.  
Many of the techniques are familiar to 
most psychologists, but should be 
reiterated in order to allow workers to 
recognize their ability to manage 
workplace stress. 
The following are examples of simple 
stress reducing tips for the workplace:
• Don’t eat lunch at your desk. Get up 

and walk around during your lunch 
break, and go outside on nice days.  

•  Take a break and talk to people in the 
workplace at least twice a day.  

• Create an “I Did” list (list of daily 
accomplishments) at the end of each 
day. This list will help you to recognize 
all the services you provide. For an 
example, when you pick up the ringing 
phone and address questions, you are 
providing a service.  
• At the end of the day, lay out one 
project to do first thing in the morning.  
When you come in the next day, do not 
check your voice mail or email until 
you have finished that project.  This 
will provide a sense of accomplishment 
and the satisfaction of a completed task.  
This will boost the employees’ 
confidence and self esteem and stop the 
unorganized thinking and chaos that can 
ensue from heavy unmanageable 
workloads.
• Do a deep breathing exercise to relax 
and mentally debrief
The latest events of GM and Chrysler 
filing for bankruptcy will directly or 
indirectly affect everyone.  What we see 
is the workplace consolidating to a level 
that it should have been for years. With 
the latest statistics showing that the 
unemployment rate is the highest that it 
has been in over thirty years, there is an 
increasing need for resilience thinking 
in the workplace to combat workplace 
anxiety.  An alternative definition of the 
workplace is: an opportunity for each 
employee to demonstrate gifts and 
talents.  Help your clients to understand 
that the workplace does not define 
them-- it simply gives them an 
opportunity for fulfillment as they work 
toward professional and personal goals.
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Legislation in Progress

Arnold Freedman, Ph. D.
Chair, Legislative Committee

afreedman3@verizon.net

HEALTHCARE ISSUES-FEDERAL 

A great deal of attention is being 
focused on Washington DC, where it is 
expected that there will be some kind of 
substantial health care legislation 
proposed this year. The atmosphere in 
Washington is far different from 1993 
and 1994 when the Clinton health care 
plan failed.  This year, business and 
labor groups seem to appreciate the 

need for health care reform as they see 
health care premiums rising 
substantially every year. Also, President  
Obama is taking a pragmatic approach 
to health care and appears willing to 
compromise to get some kind of 
meaningful reform, and is engaging all 
significant parties in the discussion.

APA’s position is that any health care 
reform must be certain to include 
psychological services as a key 
ingredient in the health care services 
provided. A recent alert from APA 
resulted in several thousand emails 
being sent to legislators in Washington 
DC. Pennsylvania had the second 
largest number of email responses 
(California was first) and had a 
percentage of respondents that was 
higher than any other state and often 
four or five times higher than other 
large states. This is a tribute to the 
activist culture we have developed in 
PA.
 
Finally, efforts are still underway to 
ensure adequate compensation for 
psychologists under Medicare. Since 
many private insurers base their 
reimbursement levels on a percentage 
of Medicare payments, it is an issue that 
affects all psychologists.

HEALTHCARE ISSUES-STATE

    In Pennsylvania the budget deficit 
has dominated the legislature. However, 
amidst this turmoil, prospects are 
improving for legislation promoting 

problem solving courts. State Senator 
Jane Orie from the Pittsburgh area has 
been promoting problem solving courts 
for many years and it looks like a 
meaningful bill will be passed this year. 
Problem solving courts are those that 
deal with specific issues, such as mental 
illness, drug abuse, drunk driving, or 
another problem. They differ from 
regular courts in that the judges, 
probation officers and other court 
officials are specially trained or 
knowledgeable in the problem area. 
Also, they tend to use alternative 
disposition procedures, such as mental 
health treatment, as opposed to 
incarceration. 

Allegheny County has had a well 
functioning mental health court for 
several years.  Senator Orie's bill would 
authorize the Supreme Court of PA to 
establish a position to facilitate the 
development of problem solving courts, 
thus allowing counties access to 
expertise and experience as they set up 
their own courts. Members of the 
Pennsylvania Supreme Court are among 
the strongest supporters of this bill.

The Vitamin of 
Mindfulness 

Pavel G. Somov, Ph.D.
 www.drsomov.com

contact@drsomov.com

Mindlessness equates what is with what  
is expected to be: when on auto-pilot, 
the mind rounds up and approximates 
reality into already-familiar patterns 
and categories. Hence, the “if it walks 
like a duck, and quacks like a duck, it 
must be a duck,” conclusion. The result 
is what Buddhists refer to as samsara, a 
situation in which the mind substitutes 
illusion for reality. Instead of 
responding to what actually is, we 
respond to our projections of what 
should be. When mindless, our mind is 
a closed system on a feedback loop. 
Starved for input, we recycle and 
regurgitate our own consciousness and 
feed ourselves the empty informational 
calories of our expectations. Gurdjieff 
referred to this as a “perceptual 
deficiency disease,” a kind of “vitamin” 
deficiency of the mind (Tart, 1994, p. 

28). He talked about the need to feed 
the mind the “food of impressions,” a 
regimen of mindfully savored 
sensations to “nourish” the mind that 
has been starved on a regimen of 
abstractions and ideas (p. 29). 
Mindfulness offers a taste of what is, a 
taste of being present, an existential 
highlight, a time-tag in consciousness to 
refer back to.

Reference
Tart, C. (1994) Living the Mindful Life. 
Boston: Shambhala

SAVE THE DATE
October 9, 2009

Western Pennsylvania Fall 
2009 

Continuing Education and 
Ethics Conference

At the Four Points Sheraton 
Pittsburgh North

Mars, PA

Get your required credits locally with 
the quality presentations from PPA. 

Offer a presentation. PPA is now 
accepting workshop proposals. The 
proposal deadline is July 1, 2009

 

New Book by GPPA 
Member 

Working with co-author Steven R. 
Smith, Ph.D. (University of California 
at Santa Barbara), GPPA member Tad 
Gorske, Ph.D. recently published the 
book Collaborative Therapeutic 
Neuropsychological Assessment  
(2009).

Perhaps the greatest challenge faced by 
neuropsychological assessment is its 
image as a bearer of bad news, i.e., the 
diagnosis of cognitive impairment. To 
meet this challenge and better address 
patient needs, the authors encourage 

G r e a t e r  P i t t s b u r g h  P s y c h o l o g i c a l  A s s o c i a t i o n

4
 Spring 2009

mailto:afreedman3@verizon.net
mailto:afreedman3@verizon.net
http://www.drsomov.com
http://www.drsomov.com
mailto:contact@drsomov.com
mailto:contact@drsomov.com


practitioners to fill the void that too 
often exists between diagnosis and 
treatment, starting with exchanging 
feedback about test results. 

Collaborative Therapeutic 
Neuropsychological Assessment 
develops methods that expand on 
traditional information-gathering to 
build rapport with patients and let their 
voices be heard in decision-making. 
Drs. Gorske and Smith contend that this 
client-centered approach can lead to 
more personal interventions, better 
compliance, and stronger recovery. This 
book builds on the approach originally 
developed by GPPA member Constance 
Fischer, Ph.D. in her book 
Individualizing Psychological 
Assessment (1985,1994)
Collaborative therapeutic 
neuropsychological assessment 
(CTNA) provides detailed methods and 
procedures on client feedback as well as 
assessment.  

In addition, the new book contains the 
following conceptual and practical 
basics:
• The CTNA model and its underlying 

assumptions. 
• The history and development of 

client-centered feedback in 
assessment,  especially its roots in 
motivational interviewing. 

• Empirical literature review, including 
the latest research on CTNA methods. 

• Guidelines for conducting 
collaborative interviews in CTNA.

• Basic method for conducting 
collaborative feedback sessions in 
CTNA.

• Practical suggestions for using CTNA 
in clinical, rehabilitative, school, and 
other settings, and adapting the 
method to specialized populations 
such as children, the elderly, and 
minorities. 

• Case studies illustrating salient 
concerns and techniques. 

Congratulations to Dr. Gorske on the 
publication of his new book. If you 
have questions, you can contact him at 
gorskett@upmc.edu
 
 

Continuing Education 
Calendar of Events 

Francine Fettman, Ph.D.

JUNE

Thursday, 6/18/09 
Essentials of Clinical Supervision: 
Ethical and Best Practice Strategies
Jane M. Campbell, Ph.D., NCC, ACS
Radisson Greentree, 101 Radisson 
Drive, Pittsburgh, 15205, 
412-922-8400.   7:30-3:30.   CE Credits: 
6. Fee: $188 until 6/8/09, $218 after.  
For information or to register: 
www.meds-pdn.com, 715-836-9770.

Friday, 6/19/09 
Risk Assessment & Mental Status 
Exam
Brooks W. Baer, MA, LCPC, CMHP
Sheraton Hotel Station Square, 300 W. 
Station Square Drive, Pittsburgh 15219.  
7:30 – 4:00.  CE Credits: 6.  Fee: $189.  
For information or to register: 
www.pesi.com, 800-444-8260.

Thursday, Saturday, 6/25-6/27/09 
Eighth International Conference on 
Bipolar Disorder.  
Various Presenters. 
David L. Lawrence Convention Center, 
1000
Fort Duquesne Boulevard, 
412-565-6000.    CE Credits: 6.25 -6.5 
per day.   Fee: $650 for the whole 
conference; $300 for WPIC/UPMC 
Staff and faculty.  For a brochure or for 
information or to register: www.
8thbipolar.org.

WPIC/UPMC MENTAL HEALTH 
TRAINING SERIES
Friday, 6/12/09   
Internet and Sex Addiction 
Evaluation and Treatment
Course Code: 5230.   UPMC Shadyside 
Auditorium, 5300 Centre Ave.  
Pittsburgh 15232. 9:00-4:00.  CE 
Credits: 6.  Fee: $80; $50 for UPMC 
and WPIC employees.
 

Friday, 6/19/09   
An Overview of Behavioral Health 
Diagnoses in Adults, and Current 
Treatment Strategies
Course Code: MB92.  UPMC Mercy 
Auditorium, 1400Locust Street, 
Pittsburgh, 15219.  10:00-4:00. CE 
Credits: 5.
Fee: $80; $50 for UPMC and WPIC 
employees. For information:  
412-802-6918 or 412-802-6900

JULY 

Thursday, 7/9/09
Better Brains, Better Bodies
Michael E. Howard, Ph.D.
Crowne Plaza, 1160 Thorn Run Road, 
Coraopolis.  8:30-3:30.  CE Credits: 6.  
Fee: $84.  For information: 
1-877-246-6336

Friday, 7/10/09 
Toxic Anger
W. Doyle Gentry, Ph.D
Best Western Parkway Center Inn, 875 
Greentree Road, Pittsburgh 14220, 
412-922-7070.  7:30-4:00.  CE Credits: 
6.  Fee: $184 before 6/25/09, $189 after. 
For information or to register: 
www.pesi.com

Wednesday 7/15/09 
Overindulged Children and Conduct 
Disorders: Treating  Overindulgent 
Families.  
James A Fogarty, Ed.D.
Pittsburgh Mariott City Center, 112 
Washington Place, Pittsburgh, 15219, 
412-471-4000.  7:30-3:30.  CE Credits: 
6.  Fee: $159 before 7/5/09, $179 after.  
For information or to register: 
1-800-397-0180 or 
express. CrossCountryEducation.com – 
use express number 1994619.

Thursday 7/30/09 and or Friday 
7/31/09
Dialectical Behavior Therapy. ( Day 
1, Basic, Day 2, Advanced.)  
Best Western Parkway Center, 8756 
Greentree Road, Pittsburgh 15220, 
412-922-7070.  7:30-4:00.  CE Credits: 
6.  Fee:$298 for both days; $189 for one 
day.  For information or to register: 
www.pesi.com; 1-800-844-8260.
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AUGUST

Wednesday, 8/5/09
Alternative, Complementary, & 
Nutritional Strategies for  Mental 
Health Disorders. 
Carolyn Coker Ross, MD, MPH
Best Western Parkway Center, 8756 
Greentree Road, Pittsburgh 15220, 
412-922-7070.  7:30-4:00 CE Credits: 
6.  Fee: $184 before 7/14/09, $189 after. 
For information or to register: 
800-444-8260 or www.pesi.com

Friday, 8/14/09 
52 Practical Strategies for Asperger’s  
Syndrome & Nonverbal Learning 
Disorder High Functioning Autism
John M Ortiz, Ph.D. 
Four Points by Sheraton Pittsburgh 
North. 910 Sheraton Drive, Mars. PA 
16046, 724-776-6900.  7:30-3:30.  CE 
Credits: 6.  Fee:$179 before 8/13/09, 
$189 after.  For information or to 
register: www.health-ed.com or 
1-800-839-4584.

Wednesday 8/26/09
The DSM-IV-TR for Clinicians: 
Accurate Diagnosis and  Effective 
Treatment Planning
Brooks W. Baer, MA, LCPC, CMHP  
Sheraton hotel Station Square, 300 W. 
Station Drive, Pittsburgh, 15219, 
412-261-2000.  7:30-4:00.  CE Credits: 
6.  Fee: $184 before 8/5/09, $189 after.  
For information or to register:  
www.pesi.com or 1-800-844-8620.

If you like to mix business with 
pleasure the New England Educational 
Institute is offering the 26th Cape Cod 
Summer Symposia, June 22 – August 
28, 2009.  For information: 
learn@neel.org or www.neel.org or 
413-499-1489 x1.

Please note:  Often I receive CE 
brochures after the GPPA Report’s 
publication date has passed. To see if 
anything more has come in, please feel 
free to call 412-367-1369 either early in 
the morning or after 5 in the evening or 
email ffettman @hadassah.org and I 
will try to reply within 24 hours. 
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mail to the GPPA Report’s advertising director. 
Advertising rates for GPPA members are $125 
for a full page, $75 for a half page, $40 for a 
quarter page, and $20 for an eighth page. Non-
members should contact the advertising director 
for rates. Acceptance of advertising does not 
imply endorsement by GPPA.

Please contact Elissa Manka (412) 856-6301 for 
address changes or mail to .E.A. Manka 
GPPA Administrator, 10411 Forbes Rd, Penn 
Hills, PA 15235-2915 or 
 emanka@aol.com

DUES REMINDER - If you owe 
2009 dues, please pay them ASAP!
Questions? Contact Elissa at 
412-372-5400 or lism1222@aol.com 

The People of GPPA
The Board of Directors

President    Steven J Feinstein, PhD 
Treasurer   Loretta Gephart, MA 
Associate Treasurer Robert Gallagher, EdD 
Secretary    Tad Gorske, PhD 

Members
 Ray Naar,PhD
 Lee Fogarty, PhD
 Tad Gorske, PhD
 Michael Sittig, PhD
 Loretta Gephart, MA
 Kit Gautier, PhD

Committee Chairs
Awards/Programs  Sharon Bernstein, PhD 
By-Laws     Joe Cvitkovic, PhD
CE Calendar  Francine A Fettman, PhD 
Community Affairs    
Continuing Education-Co-chairs 
     Katie McCorkle, PhD 
      Kit Gautier, PhD 
Disaster Response
Ethics Consultation-Co-chairs
    Mary Anne Murphy, PhD 
     Andrea Velletri, PhD,
Health Care
    Stephen Schachner, PhD 
Legislative Action
      Arnold Freedman, PhD 
Mentoring     Irv Guyett,PhD 
Membership     Lawrence Glanz, PhD 
Networking & Social
   Katie Hammond Holtz, Psy.D 
Newsletter & Publications
     Charles Bonner, PhD 
Newsletter Ads  Charles Bonner, PhD 
Public Affairs/Communications 
Scientific & Academic Affairs
       Lawrence Glanz, PhD 
Telephone Committee     Elissa A Manka 
Website         Ed Zuckerman,PhD.
GPPA Administrator    Elissa Manka 
emanka@aol.com or lism1222@aol.com. 
Phone 412-372-5400 or 412-855-1930 and 
leave a message. Or write to Elissa Manka, 
GPPA Administrator, 10411 Forbes Road, 
Penn Hills, PA 15235-2951
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Professional Office Sublet

Attractive furnished office 
available 

several days per week 
on Rt. 19 in Cranberry.

 
Three-office suite with a 
waiting room, adjacent 
restrooms, free parking. 

Convenient 
to shopping, restaurants & 

easy to access via 
PA.Turnpike & Rt. 79. 

Contact Bob Groman at 
(724) 776-1871 or 

bgroman@consolidated.net

http://www.pesi.com/
http://www.pesi.com/
http://www.health-ed.com/
http://www.health-ed.com/
http://www.pesi.com/
http://www.pesi.com/
mailto:learn@neel.org
mailto:learn@neel.org
http://www.neel.org/
http://www.neel.org/
mailto:drbonner@mindspring.com
mailto:drbonner@mindspring.com
mailto:edzucker@mac.com
mailto:edzucker@mac.com
mailto:drbonner@mindspring.com
mailto:drbonner@mindspring.com
mailto:emanka@aol.com
mailto:emanka@aol.com
mailto:lism1222@aol.com
mailto:lism1222@aol.com
mailto:emanka@aol.com
mailto:emanka@aol.com
mailto:lism1222@aol.com
mailto:lism1222@aol.com
mailto:bgroman@consolidated.net
mailto:bgroman@consolidated.net
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412-242-5342¥ www.KarensCareerCoaching.com

Litzinger Career Consulting

Karen Litzinger, MA, LPC
National Certified Counselor

• Outplacement Consulting
• Career Counseling
• Job Search Coaching
• Business Etiquette Training

  REDUCED FEES 
AVAILABLE FOR 

PSYCHOLOGICAL SERVICES

Duquesne University Psychology Clinic
Psychotherapy, Psychological Assessments, 

Children, Adolescents, Adults, 
Individuals, Couples, Groups

Fees for 50-minute session: 
$1.00 per $1000 of annual income 

with a minimum fee $10.00

Providers: Doctoral students in clinical psychology
Supervisors: Clinical faculty members and selected Licensed 

adjunct faculty members from the community

Clinic Director: Jessie Goicoechea, Ph.D.
Director of Clinical Training: Russell Walsh Ph.D.
Consulting Psychiatrist:  Kenneth Thompson, M.D

 Assistant to the Director: Linda Pasqualino 
396-6562

Starting in Fall 2009, free services to
military members & families

E-mail: dupsychclinic@duq.edu
Website: www. Psychologyclinic@duq.edu

Ninth Floor, Rockwell Hall Forbes at Shingiss or Boyd. 
Pittsburgh, PA 15219 (on bus line)

Research Therapist Position

NIMH multi-site collaborative protocol for
patients with Major Depression and insomnia

2-3 hours per week
Will be trained in specialized therapy
Paid bi-weekly clinical supervision

Great introduction to research

Must have doctoral degree, and be board eligible, or 
licensed less than 10 years, and not 

have extensive experience treating insomnia
or sleep disorders

Please send resume/CV for consideration to: 
bermansr@upmc.edu

Inquiries welcome

Beautiful Office for Rent 
on a Part-Time basis 

at the Kenmawr in Shady Side
Newly remodeled and beautifully furnished office 
space is available for rent in my suite on a part-

time basis in the Kenmawr.  

The office is quiet and restful with lovely sunlight 
and views of trees outside the windows; childʼs 

play area in the waiting room; kitchen and 
bathroom; doorman for the building. 

The office is available to rent on Mondays, 
Tuesday evenings, Fridays, and Saturdays for a 

monthly fee or on an hourly basis.  

For more information, please contact Katie 
Hammond Holtz, Psy.D. at 412 361 0773 or 

katieholtz@verizon.net

mailto:dupsychclinic@duq.edu
mailto:dupsychclinic@duq.edu
mailto:Psychologyclinic@duq.edu
mailto:Psychologyclinic@duq.edu
mailto:bermansr@upmc.edu
mailto:bermansr@upmc.edu
mailto:katieholtz@verizon.net
mailto:katieholtz@verizon.net

































































































Return Postage Guaranteed

The Official Bulletin of the Greater 
Pittsburgh Psychological Association

Mail to 
E. Manka, GPPA Administrator

10411 Forbes Road
Penn HIlls, PA 15235-2915   

(412)-372-5400 www.gppaonline.org










































EVERYONE, even non-
members can get the GPPA 

Report FREE by Email. Tell 
Edzucker@Mac.com

Get the GPPA Report by email!

•Just a click to open it and you can read it, highlight 
parts, save or reuse sections, forward articles to 
others, etc.
•No hassles with torn copies or late delivery. No lost 
copies when you want to refer back to an article or 
reference. The last year’s back issues are online.
•We use color for photos and other elements. The 
cost of printing these is prohibitive but you will see 
it all online.
•Writers will offer online resources so when you see 
an URL to a resource, article, book or website you 
want to visit, you can just click it.
•Write to an author with just a click.
•Save GPPA very substantial mailing costs. 

If you would like to try this alternate delivery 
approach, just send an email to 
edzucker@mac.com
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http://www.gppaonline.org
http://www.gppaonline.org
mailto:Edzucker@Mac.com
mailto:Edzucker@Mac.com
mailto:edzucker@mac.com
mailto:edzucker@mac.com

